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Non State Employer Group Contacts: 
 
Jeanne Kelly, Coordinator 
Non State Employer Group 
785-296-6205 
JKelly@kdheks.gov 
 
Sarah Beck, NSE Group Specialist 
Membership Services 
785-296-0880 
SBeck@kdheks.gov 
 
Stephanie Wywadis Miller, NSE Group Specialist 
Membership Services 
785-296-5443 
SWMiller@kdheks.gov 
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The State Employee Health Plan (SEHP) is a self insured program governed by The 
State of Kansas Health Care Commission (HCC).  The HCC was established in 1984 by 
the legislature for the purpose of developing and providing for implementation and 
administration of a comprehensive health benefit program through the SEHP.  This 
health benefit program is for State of Kansas employees and retirees as well as 
employees and retirees of other eligible public entities who have elected to participate in 
the SEHP.  
  

The SEHP has offered self insured programs since the early 1990’s, but went fully self 
insured on all medical plans as of January 1, 2008.  Being a self insured program 
means rather than paying a premium and transferring the risk to an insurance company, 
the state and affiliated non state entities and their employees pay monthly contributions. 
Claims for all eligible members are paid out of these contributions. In the event that the 
SEHP should have insufficient funds to pay claims, the State and affiliated non state 
groups could be assessed an additional amount determined by the HCC. To date, the 
HCC has never made such an assessment. Interested parties can track the funding 
balances by reviewing the HCC minutes at: 

 
www.kdheks.gov/hcf/sehp/healthcare_commission.html 

 
In 1999, the HCC established administrative procedures and eligibility requirements to 
allow for inclusion of Unified School Districts, community colleges, technical colleges 
and vocational technical schools into the SEHP. K.A.R. 108-1-3 outlines these 
requirements The HCC expanded the program to include of public employers (cities, 
counties, townships etc.) under K.A.R. 108-1-4. The HCC is responsible for determining 
eligibility of public employers to participate while maintaining the integrity of the state 
employee plan, and in compliance with the criteria outlined K.S.A. 75-6506. The 
participation criteria outlined in K.S.A. 75-6506 is included in this packet.  
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State Employees Health Plan – Non State Entities 
 
 
Choice is important to employees. Therefore, SEHP provides different medical vendors 
from which participating employees may choose coverage. SEHP provides a complete 
package of benefits with medical, prescription drug, dental and vision coverage options 
available. The health care options are summarized in this packet.   
 
 Participants enrolled in the medical coverage are automatically enrolled in the 

prescription drug benefit.  
 Employees electing medical coverage are automatically enrolled for single dental 

coverage.  
 An employee can choose dependent dental if the dependents are covered under 

the medical plan.  
 The vision plan is an optional program. Participants may choose vision coverage 

regardless of what they select for their medical or dental plan. Vision coverage is 
not available to groups enrolling after January 1 until the next calendar year.   

 An open enrollment period is held each year so members can make changes in 
health plan selections to meet their needs.  

 Non state entities are responsible for educating their employees about the SEHP 
options during open enrollment.  

 
Employer contribution is required at 95% of single coverage. If an employee elects 
dependent coverage the employer is also required to contribute an additional 55% 
toward the dependent premium cost.  The 95% and 55% are composite rates and are 
the same regardless of the health plan chosen by the employee. If the Commission 
changes the employer contribution rates/percentage during the contract period all 
participating employers will be required to meet the changed contribution rates. 
 
For new groups enrolling there are “ramp-up” options available if the public employer 
cannot otherwise meet the contribution requirements. The “ramp-up” option is a 
budgetary method of starting at a lower employer contribution amount and increasing 
the amount over two or three fiscal years (up to five years for dependents) to meet the 
state’s required contribution. The employee rate will be increased by the difference 
between the state’s required contribution amount and the “ramp-up” option used. If any 
“ramp-up” option is used, the contract period is five calendar years: otherwise the 
contract is for three calendar years. 
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Documentation Requirements for Enrollment 
 
Employees must provide: 
 
  A copy of their original state marriage certificate – if covering a spouse. A copy 

of first and last page of the most recent Federal Income Tax form may be used in 
place of a marriage certificate. 
 

 Copy of birth certificates, if covering children.  Birth certificate must list the names 
of the father, mother and child. 
 

 Social Security Numbers for everyone covered under the policy. 
 

 Medicare information, if Medicare eligible.  Medicare eligible employees must 
complete TEFRA form at time of enrollment. 
 

Billing Administrator:  HP Enterprise Services 
 
Non State Groups will receive their monthly statements on or before the 25th of each 
month.  Premiums are due within 10 business days from receipt of their monthly 
premium bill and considered late if not paid by the 15th of the coverage month. 
 
Payment Address:      Correspondence Address: 
HP Kansas Premiums     HP Kansas Premiums 
P.O. Box 842195      P.O. Box 1778 
Dallas, TX  75284-2195     Topeka, KS  66601 
 
Payment Options: 
 Manage your premium bills on the Internet 
 Set-up recurring automatic payments 
 Make immediate payments online or over the phone 
 Pay using a credit/debt card or drafts from checking/savings account 
 Mail a check or money order to a post office box 

 
The Member Services line is open weekdays between 8:00 am and 5:00 pm Central 
Time.  Call:  1-866-688-5009 for assistance. 

 
HealthWave Eligibility and the SEHP 

 
Medicaid children’s health insurance program (CHIP) is called HealthWave. Eligibility for 
Health wave is governed under either Title 21 or Title 19. Coverage under the SEHP 
does not affect those children who are eligible under Title 19 of Medicaid. Under current 
Federal law, anyone who is eligible to be covered under the state employee health plan 
is not eligible for HealthWave under Title 21. Please be aware that groups joining the 
SEHP will be affected if they have children covered under Title 21. 
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Eligibility Rules 
 
 Eligible employees for coverage under the SEHP include: 

o Educational group employees working 630 hours or more per year. 
o Public employees working 1000 hours or more per year. 

 
 Eligible dependents include 

o The employee’s lawful spouse.  
o Children or step children up to age 26. 

 
 Retirees of a participating group are eligible for coverage if they are covered by 

the non state entity’s health plan on the day before the group joins the SEHP. 
 

 Employees hired after the effective date of the group with the SEHP will be 
subject to a 30 day waiting period before they are eligible to join the plan. New 
employees coverage is effective the first of the month following the completion of 
the 30 day waiting period.  

 
 Anyone who is eligible to be covered as an employee under either the State or 

non state entities covered under the State Employee Health Plan (SEHP) may 
not be covered as a dependent (spouse or child) under the SEHP. This includes 
married couples who are both eligible employees to enroll in the SEHP 
regardless of whether they have the same or different employers.  
 

 Dependents may not be covered under more than one SEHP contract. This 
applies to all dependents covered under the SEHP regardless of whether they 
are covered under a state or non state entity plan. 
 

 For newly hired employees enrolling in the SEHP, there is a thirty (30) day 
waiting period.  Health plan coverage begins the first day of the month following 
completion of the thirty (30) day waiting period.  The waiting period may be 
reduced or waived in accordance with K.A.R. 108-1-3 for educational entities and 
108-1-4 for all other public employers.  The request for a waiver of the waiting 
period must be submitted and approved by SEHP before an offer of employment 
is given. 
 

 The SEHP does not apply a waiting period for pre-existing conditions.  Therefore, 
certificates of creditable coverage are not required. 
 

NOTE:  This is a sample of the eligibility requirements for the SEHP.  The complete list of eligibility rules 
and guidelines can be found in the Non State Group Administrative Manual which is available online at  
 

www.kdheks.gov/hcf/sehp/NSEGroup/NSEGroupAdminMan.htm 
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Rates 

 
 Employer contribution rates are determined by the Commission.  Currently, the 

employer contribution shall be a monthly composite rate: a weighted average of 
all plan premiums or costs. 
 

 The employee contribution rate will be a monthly rate reflecting a percentage of 
the selected individual health plan costs. 
 

 The employer contribution rates are assessed and paid during the State’s fiscal 
year:  July 1 – June 30 
 

 The employee contribution rates are assessed and paid during the State’s plan 
year:  January 1 – December 31.  

 
 

Information Required by the  
State Employee Health Benefit Plan 

 
The following information is to give the SEHP a benchmark.  It will not be used to allow 
or disallow participation in the health plan: 
 
 FEIN Number (Federal Employee Identification Number)  For billing purposes 

only 
 

 List of all eligible employees and their annual salaries 
 
 Current enrollment by membership type  

(single, single + spouse, single + child(ren) and family) 
 
 List of active employees who are also eligible for Medicare 

 
 
 

Looking for a January 1st Effective Date? 
 
Non State Groups can join the State Employee Health Plan at any time throughout the 
plan year with a 90 day notice, by letter of intent.  If your group is looking for a January 
1st effective date, we need to have the letter of intent before September 1st and the 
group needs to be enrolled by the end of September.  This is because the State holds 
open enrollment for Active and Non State employees in October of every year and the 
State Employee Health Plan employees are busy with open enrollment and are not 
available to enroll or process paperwork for new groups at this time. 
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Underwriting 
 
The following requirements of the Plan are the rules of the 
program to insure the best possible “spread of risk” and 
avoid adverse selection in order to achieve a reasonable 
premium for the health benefits offered. 
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Requirements for Non State Groups to Participate in the SEHP 
 
 
Active Employees 
 
 Employee and Employer contribution rates must be at least equal to the State of 

Kansas contributions.  
 
 Plan design and funding are not subject to negotiations. 

 
 All employees are eligible who work a minimum of 1000 hours per year, 2,000 

hours is considered full time. For educational group employees those 
working a minimum of 630 hours are eligible, 1000 hours is considered full 
time. 

 
 The group must have and maintain enrollment of at least 70% eligible employee 

enrolled in the SEHP. 
  
 Employers may not create, maintain or provide incentives for employees not to 

join the SEHP. Covered groups are prohibited from providing cash out options. 
 
 Must elect to participate for a minimum of three years/ five years if ramp up. 
 
 Must provide the established contribution to HealthQuest (health promotion 

program), designate a contact person and participate in HealthQuest initiatives. 
 
 Must provide staff for enrollment, answer general information and provide first 

level assistance to participants. 
 
 Must adhere to established administrative processes and procedures. The 

Administrative Manual is available on request. 
 
 
 
Direct Bill Participants 
 
Direct Bill participants refers to retirees, COBRA participants and those on leave 
without pay.   
 
 These participants may continue in the plan once active employment has ceased 

as long as the employer remains enrolled in the SEHP.   
 

 For new non state entities joining the SEHP, retirees must be covered under your 
current health plan to be eligible to be covered under the SEHP. 
 

  All Direct Bill Participants must pay their premiums by bank draft. 
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Program Benefits 
For Plan Year 2013 
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ot covered

Covered In Full
N

ot covered

A
g

e
 A

p
p

ro
p

ria
te

 B
o

n
e

 

D
e

n
sity

 S
c

re
e

n
in

g
Covered In Full

N
ot covered

Covered In Full
N

ot covered
Covered In Full

N
ot covered

Im
m

u
n

iz
a

tio
n

s
Covered In Full

Covered in full to age 6 
otherw

ise D
eductible &

50%
 Coinsurance.

Covered In Full
Covered in full to age 6 
otherw

ise D
eductible &

50%
 Coinsurance.

Covered In Full
Covered in full to age 6 
otherw

ise D
eductible &

20%
 Coinsurance.

M
a

m
m

o
g

ra
p

h
y

 - (not 
lim

ited to one)
Covered In Full

D
eductible &

50%
 Coinsurance

Covered In Full
D

eductible &
50%

 Coinsurance
Covered In Full

D
eductible &

20%
 Coinsurance

C
o

lo
n

o
sco

p
y

 - (not lim
ited 

to one)
Covered In Full

N
ot covered

Covered In Full
N

ot covered
Covered In Full

N
ot covered

U
ltra

so
n

o
g

ra
p

h
y

 fo
r 

A
o

rtic
 A

n
e

u
ry

sm
 - lim

ited 
to m

en ages 65 to 75 w
ith 

history of tobacco use

Covered In Full
N

ot covered
Covered In Full

N
ot covered

Covered In Full
N

ot covered

R
o

u
tin

e
 H

e
a

rin
g

 E
x

a
m

Covered In Full
N

ot covered
Covered In Full

N
ot covered

Covered In Full
N

ot covered

R
o

u
tin

e
 V

isio
n

 E
x

a
m

Covered In Full
N

ot covered
Covered In Full

N
ot covered

Covered In Full
N

ot covered

The com
parison chart is N

O
T the governing docum

ent. M
em

bers need to refer to the Benefi t D
escriptions posted at w

w
w

.k
d

h
e

k
s.g

o
v

/h
cf/se

h
p

/B
e

n
e

fi tD
e

scrip
tio

n
s.h

tm
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H
e

a
lth

 S
a

v
in

g
s A

cco
u

n
t - O

n
ly

 A
v

a
ila

b
le

 w
ith

 P
la

n
 C

P
la

n
 C

 W
ith

 H
e

a
lth

 S
a

v
in

g
s A

cco
u

n
t

F
u

ll-T
im

e
 E

m
p

lo
y

e
e

P
a

rt-T
im

e
 E

m
p

lo
y

e
e

E
m

p
lo

y
e

e
 O

n
ly

E
m

p
lo

y
e

e
 +

 D
e

p
e

n
d

e
n

ts*
E

m
p

lo
y

e
e

 O
n

ly
E

m
p

lo
y

e
e

 +
 D

e
p

e
n

d
e

n
ts*

E
m

p
lo

y
e

r C
o

n
trib

u
tio

n
 

$1,500.00 per year
$2,250.00 per year

$1,125.20 per year
$1,687.60 per year

E
m

p
lo

y
e

e
 C

o
n

trib
u

tio
n

s*
*

$25.00 to $72.91
$25.00 to $175.00

$25.00 to $88.53
$25.00 to $198.44

*
T

h
e

 H
S

A
 E

m
p

lo
y

e
e

 co
n

trib
u

tio
n

 m
a

x
im

u
m

s fo
r E

m
p

lo
y

e
e

 +
 S

p
o

u
se

, E
m

p
lo

y
e

e
 +

 C
h

ild
re

n
 o

r E
m

p
lo

y
e

e
 +

 F
a

m
ily

 a
re

 th
e

 sa
m

e
. 

 
 

 

*
*

E
m

p
lo

y
e

e
 C

o
n

trib
u

tio
n

 re
p

re
s

e
n

ts
 2

4
 s

e
m

i-m
o

n
th

ly
 p

a
y

m
e

n
ts.  F

o
r n

in
e

-m
o

n
th

 R
e

g
e

n
ts

 e
m

p
lo

y
e

e
s, c

o
n

trib
u

tio
n

s
 a

re
 d

is
trib

u
te

d
 e

v
e

n
ly

 o
v

e
r 1

6
 p

a
y

 p
e

rio
d

s
 e

a
c

h
 y

e
a

r.       

B
a

n
k

in
g

 In
stitu

tio
n

U
S

B
a

n
k

W
e

b
 S

ite
w

w
w

.m
y

cd
h

.u
sb

a
n

k
.co

m

M
o

n
th

ly
 A

d
m

in
istra

tiv
e

 F
e

e
 *

*
(w

a
iv

e
d

 w
ith

 a
n

 a
v

e
ra

g
e

 d
a

ily
 b

a
la

n
ce

 o
f $

2
,0

0
0

)
$2.00 

B
ro

k
e

ra
g

e
 A

cco
u

n
t F

e
e

s
$0

A
T

M
 T

ra
n

sa
c

tio
n

 F
e

e
$0

S
e

tu
p

 F
e

e
s

$0
O

v
e

rd
ra

ft F
e

e
s

$0
S

to
p

 P
a

y
m

e
n

t
$0

R
e

tu
rn

e
d

 Ite
m

s
$0

C
o

p
ie

s o
f C

h
e

c
k

s
$0

P
a

p
e

r S
ta

te
m

e
n

t
$1.50

R
e

p
la

ce
m

e
n

t o
f D

e
b

it C
a

rd
s

$0
W

ire
 (In

co
m

in
g

 T
ra

n
sfe

rs)
$0

W
ire

 (O
u

tg
o

in
g

 T
ra

n
sfe

rs)
$0

A
cco

u
n

t C
lo

sin
g

 F
e

e
$0

In
a

c
tiv

e
 A

cco
u

n
t F

e
e

$0
C

h
e

c
k

 R
e

im
b

u
rse

m
e

n
t F

e
e

$0
In

te
re

st R
a

te
$0 - $999.99 = .05%

      $1,000 - $2,499 = .15%
      $2,500 - $14,999 = .25%

     $15,000 +
  =  2.25%

 
E

x
ce

ss C
o

n
trib

u
tio

n
 R

e
fu

n
d

 F
e

e
$0

M
in

im
u

m
 B

a
la

n
ce

 R
e

q
u

ire
m

e
n

t
N

o M
inim

um
In

v
e

stm
e

n
t T

h
re

sh
o

ld
$1,000

*
*

 T
h

e
 $

2
.0

0
 M

o
n

th
ly

 A
d

m
in

istra
tiv

e
 F

e
e

 w
ill b

e
 w

a
iv

e
d

 fo
r th

e
 m

o
n

th
 o

f Ja
n

u
a

ry
 2

0
1

3
.

H
e

a
lth

 S
a

v
in

g
s A

cco
u

n
t (H

S
A

) B
a

n
k

in
g

 In
fo

rm
a

tio
n

 fo
r B

lu
e

 C
ro

ss B
lu

e
 S

h
ie

ld
 o

f K
a

n
sa

s, C
o

v
e

n
try

/P
H

S
 a

n
d

 U
n

ite
d

H
e

a
lth

c
a

re    Page 13  
   



C
a

re
m

a
rk

 P
re

sc
rip

tio
n

 D
ru

g
 B

e
n

e
fi ts fo

r P
la

n
 C

 W
ith

 H
e

a
lth

 S
a

v
in

g
s A

cco
u

n
t

T
ie

r
T

y
p

e
 o

f P
re

sc
rip

tio
n

 M
e

d
ic

a
tio

n

1
G

e
n

e
ric

 D
ru

g
s

A
LL Tiers are subject to the D

eductible.  
There is N

O
 Coinsurance for eligible or covered prescription drugs.  

You / Your Fam
ily w

ill be responsible for 100%
 of the cost 

of prescription drugs until the deductible of
$2,500 Single / $5,000 Fam

ily, is satisifi ed.

2
P

re
fe

rre
d

 B
ra

n
d

 N
a

m
e

 D
ru

g
s

3
N

o
n

 P
re

fe
rre

d
 B

ra
n

d
 N

a
m

e
 D

ru
g

s

4
A

n
tic

a
n

ce
r O

ra
l M

e
d

ic
a

tio
n

s

C
a

re
m

a
rk

 P
re

sc
rip

tio
n

 D
ru

g
 B

e
n

e
fi ts fo

r P
la

n
 A

 a
n

d
 P

la
n

 B

T
ie

r
T

y
p

e
 o

f P
re

sc
rip

tio
n

 M
e

d
ic

a
tio

n
Y

o
u

 P
a

y
Y

o
u

r O
u

t-o
f-P

o
c

k
e

t M
a

x
im

u
m

Tier 1
G

e
n

e
ric

 D
ru

g
s

20%
 Coinsurance

There is a com
bined Coinsurance m

axim
um

 of 
$2,580 per person per year that applies to 

Tiers 1, 2 and 3.
Tier 2

P
re

fe
rre

d
 B

ra
n

d
 N

a
m

e
 D

ru
g

s
35%

 Coinsurance

Tier 3
S

p
e

c
ia

l C
a

se
 M

e
d

ic
a

tio
n

s
M

axim
um

 of $75 per standard unit of therapy

Tier 4
N

o
n

 P
re

fe
rre

d
 B

ra
n

d
 N

a
m

e
 D

ru
g

s
60%

 Coinsurance
N

/A
 (unless an override has been granted 

by Carem
ark)

Tier 5
D

isco
u

n
t T

ie
r M

e
d

ic
a

tio
n

s
100%

 Coinsurance
N

/A

Tier 6
A

n
tic

a
n

ce
r O

ra
l M

e
d

ic
a

tio
n

s
25%

 Coinsurance to a m
axim

um
 of $75 per standard unit 

of therapy
Separate Coinsurance m

axim
um

 of $750 
per m

em
ber per year

Value
Based

D
ia

b
e

te
s

G
e

n
e

ric —
 10%

 to a m
ax of $10/30-days

  P
re

fe
rrre

d
 b

ra
n

d —
 20%

 to a m
ax of $20/30-days

A
pplies to the $2,580 Coinsurance m

axim
um

(See above)

Value
Based

A
sth

m
a

G
e

n
e

ric —
 10%

 to a m
ax of $10/30-days

P
re

fe
rrre

d
 B

ra
n

d —
 20%

 to a m
ax of $20/30-days

A
pplies to the $2,580 Coinsurance m

axim
um

(See above)

Preferred D
rug list, specialty drug list and discount tier list available on the w

eb at w
w

w
2

.ca
re

m
a

rk
.co

m
/k

se
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D
e

lta
 D

e
n

ta
l B

e
n

e
fi ts

D
e

lta
 D

e
n

ta
l 

P
P

O
 N

e
tw

o
rk

 

P
ro

v
id

e
r

D
e

lta
 D

e
n

ta
l 

P
re

m
ie

r N
e

tw
o

rk
 

P
ro

v
id

e
r

N
o

n
 

N
e

tw
o

rk
*

 

P
ro

v
id

e
r

A
n

n
u

a
l B

e
n

e
fi t M

a
x

im
u

m
 

$1,700 per m
em

ber

L
ife

tim
e

 O
rth

o
d

o
n

tic
 B

e
n

e
fi t

50%
 Coinsurance to a m

axim
um

 of
$1,000 per m

em
ber 

Im
p

la
n

t C
o

v
e

ra
g

e
  (Benefi t subject to 

A
nnual Benefi t M

axim
um

 above)
50%

 Coinsurance to a m
axim

um
 of 

$1,250 per year

D
E

D
U

C
T

IB
L

E

D
ia

g
n

o
stic

 a
n

d
 P

re
v

e
n

tiv
e

 S
e

rv
ice

s
N

o D
eductible

B
a

sic
 R

e
sto

ra
tiv

e
 S

e
rv

ice
s

$50 per person per Plan y ear
N

ot to exceed an annual fam
ily 

D
eductible of $150

M
a

jo
r R

e
sto

ra
tiv

e
 S

e
rv

ice
s

C
O

IN
S

U
R

A
N

C
E

B
A

S
IC

 B
E

N
E

F
IT

 A
p

p
lie

s w
h

e
n

 y
o

u
 h

a
v

e
 N

O
T

 h
a

d
 a

t le
a

st o
n

e
 ro

u
tin

e
 p

ro
p

h
y

la
x

is (c
le

a
n

in
g

) 

a
n

d
/o

r p
re

v
e

n
tiv

e
 o

ra
l e

x
a

m
 in

 p
rio

r 1
2

 m
o

n
th

s

D
ia

g
n

o
stic

 a
n

d
 P

re
v

e
n

tiv
e

 S
e

rv
ice

s
A

llow
ed am

ount covered in full by the Plan*

B
a

sic
 R

e
sto

ra
tiv

e
 S

e
rv

ice
s

50%
50%

50%

M
a

jo
r R

e
sto

ra
tiv

e
 S

e
rv

ice
s

50%
50%

50%

E
N

H
A

N
C

E
D

 B
E

N
E

F
IT

A
p

p
lie

s w
h

e
n

 y
o

u
 h

a
v

e
 h

a
d

 a
t le

a
st o

n
e

 ro
u

tin
e

 p
ro

p
h

y
la

x
is (c

le
a

n
in

g
) 

a
n

d
/o

r p
re

v
e

n
tiv

e
 o

ra
l e

x
a

m
 in

 p
rio

r 1
2

 m
o

n
th

s

D
ia

g
n

o
stic

 a
n

d
 P

re
v

e
n

tiv
e

 S
e

rv
ice

s
A

llow
ed am

ount covered in full by the Plan*

B
a

sic
 R

e
sto

ra
tiv

e
 S

e
rv

ice
s

20%
40%

40%

M
a

jo
r R

e
sto

ra
tiv

e
 S

e
rv

ice
s

50%
50%

50%

*Services by N
on N

etw
ork providers are subject to the Allow

ed Am
ount including the M

axim
um

 
Plan Allow

ance for N
on N

etw
ork Providers. Any am

ounts in excess of the Allow
ed Am

ount w
ill be 

the m
em

ber’s responsibility.  

Your Coinsurance w
ill increase for Basic Restorative Services w

hen you have not had a routine 
prophylaxis (cleaning) and/or preventive oral exam

 in the preceding tw
elve (12) m

onth period. 
N

inety (90) days follow
ing receipt of a qualifying prophylaxis (cleaning) or preventive oral exam

, you 
w

ill qualify for the Enhanced Benefi t Level. The Plan reserves the right to determ
ine w

hat services 
w

ill qualify as m
eeting the defi nition of a routine prophylaxis (cleaning) and preventive oral exam

. 
Routine prophylaxis (cleanings) and preventive exam

s shall not include any services provided on an 
em

ergency basis or for treatm
ent of an injury to the teeth.

S
u

p
e

rio
r V

isio
n

 B
e

n
e

fi ts

S
e

rv
ice

 o
r Ite

m
B

a
sic

 P
la

n
: 

N
e

tw
o

rk

E
n

h
a

n
ce

d
 P

la
n

: 

N
e

tw
o

rk

B
o

th
 P

la
n

s: 

N
o

n
 N

e
tw

o
rk

E
y

e
 E

x
a

m
s: S

u
b

je
c

t to
 $

5
0

 C
o

p
a

y
m

e
n

t

• Eye exam
, M

.D
.

Covered in full af ter 
Copaym

ent
Covered in full after 

Copaym
ent

U
p to $38

• Eye exam
, O

.D
.

Covered in full after 
Copaym

ent
Covered in full after 

Copaym
ent

U
p to $38

E
y

e
g

la
sse

s: S
u

b
je

c
t to

 $
2

5
 M

a
te

ria
ls C

o
p

a
y

m
e

n
t

• Fram
e

U
p to $100 retail*

U
p to $150 retail*

Basic:  U
p to $45

Enhanced: U
p to $78

• Single vision lenses, pair
Covered in full

after Copaym
ent

Covered in full
after Copaym

ent
U

p to $31

• Bifocal lenses, pair
Covered in full

after Copaym
ent

Covered in full
after Copaym

ent
U

p to $51

• Trifocal lenses, pair
Covered in full

after Copaym
ent

Covered in full
after Copaym

ent
U

p to $64

• Lenticular lenses, pair
Covered in full

after Copaym
ent

Covered in full
after Copaym

ent
U

p to $80

• Progressive lenses, pair
N

ot covered
Covered up to $165*

N
ot covered

• H
igh index lenses, pair**

N
ot covered

Covered up to $116*
N

ot covered

• Polycarbonate lenses, pair**
N

ot covered
Covered up to $116*

N
ot covered

• Scratch coat
N

ot covered
Covered in full

N
ot covered

• U
V coat

N
ot covered

Covered in full
N

ot covered

C
o

n
ta

c
t L

e
n

se
s: N

o
t su

b
je

c
t to

 M
a

te
ria

ls C
o

p
a

y
m

e
n

t

• W
hen m

edically necessary
Covered in full

Covered in full
U

p to $210 retail*

• Elective/cosm
etic retail

U
p to $150 retail*

U
p to $150 retail*

U
p to $105 retail*

C
o

n
ta

c
t L

e
n

s E
x

a
m

 (fi ttin
g

 fe
e

) ($
3

5
 C

o
p

a
y

m
e

n
t)

• Specialty contacts***
U

p to $50*
U

p to $50*
N

ot Covered

• Standard Contacts****
Covered in full

Covered in full
N

ot Covered

*You are responsible for any charges above the allow
ance.

** You m
ay only be covered for one pair of high index lenses or polycarbonate lenses under the Enhanced 

Plan (up to the allow
ance provided above).

*** Specialty contacts are for new
 contact lens w

earers or patients w
ho w

ear toric, gas perm
eable or m

ulti-
focal lenses; includes tw

o follow
-up visits w

ithin three m
onths of initial fi tting.

**** Standard contacts are for existing contact lens w
earers of disposable, daily w

ear or extended lenses; 
includes tw

o follow
-up visits w

ithin three m
onths of initial fi tting.

N
o

te
s:

• M
em

bers can use either the contact lens benefi t or the eyeglass benefi t, but not both in the sam
e 

plan year.
• For non netw

ork claim
s, Copaym

ent am
ounts are deducted from

 the benefi t allow
ance at the tim

e of 
reim

bursem
ent.

• Covered lenses are standard glass or plastic (CR-39), clear.
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State Employee Health Plan 
Non State Employer Group 
Rates for Plan Year 2013 

 
 

 

 

 

 

 

 



Salary 
Tier

C
ov 

Level
ER

      
C

ost
EE      

C
ost

ER
      

C
ost

EE      
C

ost
ER

      
C

ost
EE      

C
ost

ER
      

C
ost

EE      
C

ost
ER

      
C

ost
EE      

C
ost

ER
      

C
ost

EE      
C

ost
ER

      
C

ost
EE      

C
ost

ER
      

C
ost

EE      
C

ost
ER

      
C

ost
EE      

C
ost

ER
      

C
ost

EE      
C

ost
B

asic
Enhanced

FT1
1

$563.06
$56.47

$563.06
$55.42

$563.06
$42.37

$563.06
$56.97

$563.06
$55.91

$563.06
$42.44

$563.06
$57.30

$563.06
$56.24

$563.06
$42.49

$41.20
$0.00

$4.36
$8.72

FT1
2

$989.10
$240.43

$989.10
$227.60

$989.10
$72.17

$989.10
$246.44

$989.10
$233.61

$989.10
$73.15

$989.10
$250.45

$989.10
$237.62

$989.10
$73.79

$70.18
$15.78

$8.72
$17.44

FT1
3

$989.10
$202.58

$989.10
$192.17

$989.10
$66.11

$989.10
$207.46

$989.10
$197.05

$989.10
$66.88

$989.10
$210.71

$989.10
$200.30

$989.10
$67.43

$70.18
$12.64

$7.86
$15.70

FT1
4

$989.10
$391.90

$989.10
$369.38

$989.10
$96.50

$989.10
$402.46

$989.10
$379.94

$989.10
$98.19

$989.10
$409.50

$989.10
$386.98

$989.10
$99.33

$70.18
$28.34

$12.20
$24.42

FT2
1

$563.06
$72.11

$563.06
$70.06

$563.06
$42.78

$563.06
$73.08

$563.06
$71.02

$563.06
$42.87

$563.06
$73.72

$563.06
$71.66

$563.06
$42.94

$41.20
$0.00

$4.36
$8.72

FT2
2

$989.10
$250.97

$989.10
$237.47

$989.10
$73.86

$989.10
$257.30

$989.10
$243.80

$989.10
$74.88

$989.10
$261.52

$989.10
$248.02

$989.10
$75.57

$70.18
$15.78

$8.72
$17.44

FT2
3

$989.10
$213.08

$989.10
$202.01

$989.10
$67.47

$989.10
$218.28

$989.10
$207.20

$989.10
$68.32

$989.10
$221.74

$989.10
$210.66

$989.10
$68.86

$70.18
$12.64

$7.86
$15.70

FT2
4

$989.10
$402.41

$989.10
$379.21

$989.10
$99.46

$989.10
$413.28

$989.10
$390.08

$989.10
$101.26

$989.10
$420.53

$989.10
$397.33

$989.10
$102.43

$70.18
$28.34

$12.20
$24.42

FT3
1

$563.06
$87.72

$563.06
$84.67

$563.06
$44.17

$563.06
$89.15

$563.06
$86.10

$563.06
$44.31

$563.06
$90.11

$563.06
$87.05

$563.06
$44.38

$41.20
$0.00

$4.36
$8.72

FT3
2

$989.10
$261.47

$989.10
$247.30

$989.10
$82.32

$989.10
$268.12

$989.10
$253.94

$989.10
$83.59

$989.10
$272.55

$989.10
$258.37

$989.10
$84.44

$70.18
$15.78

$8.72
$17.44

FT3
3

$989.10
$223.61

$989.10
$211.86

$989.10
$74.36

$989.10
$229.11

$989.10
$217.36

$989.10
$75.39

$989.10
$232.79

$989.10
$221.04

$989.10
$76.07

$70.18
$12.64

$7.86
$15.70

FT3
4

$989.10
$412.95

$989.10
$389.08

$989.10
$114.33

$989.10
$424.14

$989.10
$400.27

$989.10
$116.56

$989.10
$431.60

$989.10
$407.73

$989.10
$118.04

$70.18
$28.34

$12.20
$24.42

PT1
1

$440.94
$208.05

$440.94
$197.29

$440.94
$69.55

$440.94
$213.09

$440.94
$202.33

$440.94
$70.44

$440.94
$216.45

$440.94
$205.70

$440.94
$71.03

$31.16
$8.82

$4.36
$8.72

PT1
2

$776.02
$400.27

$776.02
$377.22

$776.02
$101.45

$776.02
$411.08

$776.02
$388.02

$776.02
$103.29

$776.02
$418.29

$776.02
$395.23

$776.02
$104.52

$53.04
$28.62

$8.72
$17.44

PT1
3

$776.02
$350.84

$776.02
$330.94

$776.02
$93.10

$776.02
$360.16

$776.02
$340.27

$776.02
$94.70

$776.02
$366.38

$776.02
$346.48

$776.02
$95.77

$53.04
$24.66

$7.86
$15.70

PT1
4

$776.02
$598.05

$776.02
$562.33

$776.02
$136.51

$776.02
$614.79

$776.02
$579.07

$776.02
$139.39

$776.02
$625.95

$776.02
$590.23

$776.02
$141.32

$53.04
$44.46

$12.20
$24.42
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