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State employees encouraged to live healthy lives 

New wellness program will promote prevention among state employees 
 

 The State of Kansas announced today the new partnership with Health Dialog, which will serve as key 
resource to bringing wellness and prevention to state employees, spouses, dependents and retirees.   
 “One out of three people covered by the state employee health plan is overweight or obese.  One out of 
four smokes.  As the State’s largest employer and covering 88,000 lives through our health plan, we need to do 
a better job at engaging individuals to embrace wellness and prevention.  And, it starts today with the 
acceptance of Health Dialog as the State Employee Health Benefits Plan’s vendor of choice.  Health Dialog will 
work with us to develop and provide comprehensive health management initiatives for our employees and their 
families,” said Marci Nielsen, PhD, Executive Director of the Kansas Health Policy Authority, which oversees 
the State Employees Health Benefits Plan. 

HealthQuest has been a conventional wellness program offering a variety of general options for 
employees and their family members.  Now, HealthQuest is being expanded to build a sustainable state-wide 
organizational structure to achieve a positive and proactive “Culture of Health” within each State Agency and 
affiliated organization.   

“Supporting our employees and providing them the appropriate tools which include wellness, prevention 
and disease management is the key to a healthier and more thriving state.  We hope we will be a model for other 
employers throughout the State to promote health for their workforce,” said Nielsen.  “Research shows when 
employees and their dependents are actively involved in their health decision, employee satisfaction and 
productivity rises, absenteeism decreases and health care costs are reduced.  Our support for this health and 
wellness initiative demonstrates that our workforce is vital to the state.” 

The recommendation of Health Dialog by the State Employees Health Benefits Plan was approved by the 
Health Care Commission today.   

“Preventative care saves money and more importantly saves lives.  Taking responsibility for one’s health 
has a similar effect.  By encouraging people to seek preventative care and to make healthy changes in their lives, 
they’ll be healthier and happier, and both they and the state will save money.  That’s a win-win scenario and it 
offers an example of how we can lower health costs while at the same time improving health outcomes,” said 
Governor Kathleen Sebelius. 

Health Dialog, based in Boston, provides evidence-based solutions to improve healthcare quality, reduce 
overall medical costs, and improve individual satisfaction.  From advanced analytics and provider measurement 
to a variety of care management services, Health Dialog will work closely with us to identify the root causes of 
critical healthcare issues and then apply their expertise to develop solutions.  Health care transparency will be 
critical in this process. 



Programs offered in 2008 will include a new, more comprehensive Personal Health Assessment and on-
site screenings to determine the opportunities for health improvement and the needs of our population.  Follow-
up programs will provide a very personalized, tailored approach, through health coaching, to help people help 
themselves.  Program elements will be designed to move people toward self-responsibility and self-leadership 
as the State moves towards the creation of a healthy culture. 

Each person covered by the state plan will have the opportunity to participate in a prevention or disease 
management program.  Participants will receive an incentive.  Health care providers, health coaches and mental 
health providers/EAP will help participants reach their goals through an individualized health plan design.  
 The Kansas Health Policy Authority oversees the State Employees Health Benefits Plan.  All changes to 
the plan must be approved by the Kansas State Health Care Commission, which was created to develop and 
provide for the implementation and administration of a state health care benefits program.   
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