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M E M O R A N D U M 

 
TO: Health Care Commission 
  Duane Goossen, Chair 
  Steve Dechant 
  Sandy Praeger 
  Nancy Ruoff  
  John Staton 
 

FROM: Doug Farmer 
 

DATE: March 8, 2010 
 

SUBJECT: Non State Public Employers Funding Requirements 
 
During the January 26, 2010, Health Care Commission (HCC) meeting, Commissioner Staton asked staff 
to review the possibility of allowing non state public employers to pay a different contribution amount 
towards the cost of the health plan than the state does for its own employees. He indicated school 
districts would be interested in dropping or reducing the employer contribution toward the cost of 
dependent coverage (spouses and children). 
 

We had our actuary model what the effect of reducing the employer contribution for dependents from the 
current fifty-five (55) percent requirement to thirty-five (35) percent would have on the SEHP, the 
employer and the employee. If the change were made to reduce the dependent contribution requirement 
to thirty-five (35) percent for all non state groups based on the current membership, the SEHP would 
experience a $2.4 million dollar loss resulting from a decrease in revenue and adverse selection. This 
loss spread across all non state public employers would increase the overall contribution the SEHP would 
need to charge by two (2) percent for employee and spouse coverage and ten (10) percent for family 
coverage. If the change only were for school district employees the cost to the SEHP would decrease to 
approximately $1.2 million.  This loss spread across all school districts would increase the overall 
contribution the SEHP would need to charge by two (2) percent for member and spouse coverage and 
ten (10) percent for family coverage.  For employers who will be paying only thirty-five (35) percent of the 
contribution charged would see a decrease of fourteen (14) percent in their cost for dependent coverage. 
Employees would see an increase of sixty-four (64) percent in the amount that they would need to pay for 
dependent coverage. 
 

Effective July 1, 2002, K.S.A. 75-6506 was amended to include the participation requirements for non 
state public employers joining the State Employee Health Plan (SEHP). One of those requirement 
incorporated  in K.S.A. 75-6506 (d)(2) is that the premium paid by the entity as the employer’s share of 
the total amount of premium paid shall be at least equal to the rate paid by the State of Kansas for its 
employees. Further, K.S.A. 75-6506 requires that the contribution charged to non state entities is 
sufficient to pay for any administrative or underwriting cost incurred by the SEHP and that the rate 
charged shall not increase the rate of contribution paid by the state for its employees. In order to change 
the contribution level required of non state public employers a statute change would be required. 
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Is the HCC interested in pursuing a statute change to allow non state public employers to contribute to 
employee’s health coverage at a different rate than the state does for its own employees? 
 
 


